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LET ME BEGIN BY SAYING JUST A WORD ABOUT WHAT WE ARE UP TO AT VIRGINIA.  WE HAVE CONDUCTED 4 NATIONAL SURVEYS—ONE CANVASSING UNIVERSITY POLICIES AND THREE OF FACULTY.  

OUR MAIN FACULTY SURVEY IS OF TENURE TRACK ASSISTANT PROFESSORS WITH KIDS UNDER 2.  

this document is copyrighted©

FOR COMPARISON PURPOSES WE HAVE ALSO CONDUCTED SMALLER SURVEYS OF TENURE TRACK ASSISTANT PROFESSORS WITH KIDS BETWEEN 2 AND 4 AND OF PROFESSORS WITH NO KIDS.

ON OUR PROJECT WEB PAGE YOU WILL FIND THIS TALK.  WITHIN A FEW MONTHS THERE WILL ALSO BE SEVERAL WORKING PAPERS POSTED.  

CHARMAINE YOEST WILL HAVE A PAPER ON OUR INSTITUTIONAL RESULTS AND SHE IS ALSO THE LEAD AUTHOR ON AN OVERVIEW OF OUR FACULTY WITH KIDS UNDER TWO RESULTS.  

CHRIS RHOADS AND I WILL HAVE A GREATLY EXPANDED VERSION OF TODAY’S PAPER ON GENDER ROLES AND UNIVERSITY POLICY.  

MARY STEGMAIER IS IN THE EARLY STAGES OF A PAPER FOCUSING ON THE TENURE QUESTION AND COMPARING THE RESULTS OF OUR SURVEYS  OF FACULTY WITH KIDS UNDER TWO WITH THOSE OF FACULTY WITH NO CHILDREN.
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THE QUESTION FOR TODAY:

WHAT ARE THE IMPLICATIONS OF GENDER NEUTRAL LEAVE POLICIES

THIS IS WORTH OUR ATTENTION BECAUSE OUR INSTITUTIONAL SURVEY FOUND GREAT DISAGREEMENT AMONG UNIVERSITIES AS TO WHETHER MEN SHOULD BE ELIGIBLE FOR PAID POST-BIRTH LEAVES.  INDEED, WE FOUND THAT ABOUT ONE HALF OF UNIVERSITIES MADE MEN ELIGIBLE ALONG WITH WOMEN AND ABOUT HALF DID NOT.
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The Survey

· Conducted spring 2002

· Respondents (n=184—109 MALES; 75 FEMALES):


·  tenure-track assistant professors

·  child under age 2

·  at institutions with some paid leave  policy
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[GIVE PERCENTAGES OF EACH GENDER WHO TOOK LEAVE WHEN IT WAS AVAILABLE.]  

MAIN FOCUS TODAY WILL BE UNIVERSITY POLICY DILEMMAS THAT STEM FROM GENDER DIFFERENCES CONCERNING INFANT AND TODDLER CARE.  

FIRST TO THE GENDER DIFFERENCES.  I WANT TO FOCUS ON TWO TYPES OF BABY AND TODDLER CARE VARIABLES.  DO AND LIKE VARIABLES

[[[ 1. COMPARED TO THEIR SPOUSES, HOW MUCH BABY/TODDLER CARE DO FEMALE AND MALE RESPONDENTS REPORT THAT THEY ACTUALLY DO  

 2. RESPONSES TO QUESTIONS ABOUT HOW MUCH EACH SEX LIKES DOING VARIOUS BABY/TODDLER CARE ACTIVITIES]]]]
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TYPES OF TASKS 

WE ASKED RESPONDENTS ABOUT 25 BABY OR TODDLER CARE ACTIVITIES—EXAMPLES OF THESE ACTIVITIES—TALKING TO , PLAYING WITH, COMFORTING, FEEDING, DIAPERS, BATHS, TAKING TO DOCTOR, STAY HOME FROM WORK WHEN SICK, TAKE TO CHILD CARE, GET UP AT NIGHT, BUYING CLOTHES, BUYING FOOD, THINKING ABOUT TASKS TO DO WITH  CHILD, SEEKING AND IMPLEMENTING ADVICE ON CHILDCARE AMONG OTHERS.  

FOR EACH TASK THE RESPONDENT WAS ASKED TO COMPARE HOW MUCH HE/SHE DID THE TASK TO HOW MUCH HIS/HER SPOUSE DID THE TASK. 
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 [CODING SCHEME FOR DO]

AS NUMBERS GET HIGHER YOU DO MORE
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[RESULTS BY GENDER OF THE 25 ACTIVITIES ADDED TOGETHER (AVERAGE DO)]

THIS SLIDE GIVES MEAN RESULTS FOR THE 25 TASKS COMBINED.  BUT FOR ALL 25 TASKS FEMALE FACULTY RESPONDENTS HAD HIGHER MEAN “DO” SCORES THAN MALE FACULTY AND ALL DIFFERENCES WERE SIGNIFICANT AT THE .01 LEVEL USING THE MANN WHITNEY U TEST.  SO FOR ALL 25 THE MALE FACULTY ARE MORE LIKELY TO SAY MY SPOUSE DOES THEM MORE OFTEN THAN TO SAY THEY DO THEM MORE OFTEN, AND,  IN TURN FOR ALL 25 THE FEMALE FACULTY ARE MORE LIKELY TO SAY THAT THEY DO THEM MORE OFTEN THAN TO SAY THEIR SPOUSE DOES THEM MORE OFTEN.

NOTE DIFFERENCES EVEN AMONG THOSE ON LEAVE OR WHO HAVE TAKEN LEAVE IN THE RECENT PAST

[[[[ANYHOW WE CAN SEE FROM THIS TABLE THAT THERE ARE SIGNIFICANT DIFFERENCES IN AMOUNT OF BABY CARE DONE EVEN IF WE JUST COMPARE MALE AND FEMALE FACULTY WHO ARE TAKING OR HAVE TAKEN LEAVE.  [THE FEMALE LEAVE TAKERS AVERAGED 3.59 MEANING THEY DO CONSIDERABLY MORE THAN THEIR SPOUSE.  IN CONTRAST THOSE MEN WHO TOOK OR WERE TAKING LEAVE AVERAGED 2.75.]]]]  

SINCE A 3.0 SCORE MEANS RESPONSDENTS AND SPOUSES DO THE ACTIVITIES EQUALLY, THIS MEANS THAT MALE PAST AND PRESENT LEAVE TAKERS DO LESS BABY CARE THAN THEIR SPOUSES, ACCORDING TO THEIR OWN REPORTS.
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WE CAN ALSO SEE IN THIS SLIDE THAT FEMALE NON-LEAVE TAKERS DO MORE THAN MALE LEAVE TAKERS.  SO THE ADDED BONDING OPPORTUNITIES PROVIDED BY PAID, POST-BIRTH LEAVES DO NOT SEEM TO MAKE A MAJOR DENT IN THE GENDERED BABY-CARE PATTERNS.

THERE ARE A NUMBER OF POSSIBLE EXPLANATIONS FOR THESE PATTERNS BUT ONE PROVIDED BY OUR SURVEY IS THE DIFFERENCES BETWEEN OUR MALE AND FEMALE RESPONDENTS IN HOW MUCH THEY LIKE BABY CARE.

WE ASKED OUR RESPONDENTS HOW MUCH THEY LIKED DOING ALL OF THE 25 BABY/TODDLER CARE TASKS.
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LIST OF THE POSSIBLE 5 ANSWERS HIGHER SCORES MEAN LIKE IT MORE
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[GIVE AVERAGE LIKE SCORES BROKEN DOWN BY GENDER AND LEAVE]

FOR 24 OUT OF THE 25 CHILD CARE ACTIVITIES, WOMEN HAD HIGHER MEAN LIKE SCORES THAN MEN.  FOR 17 OF THE 25 TASKS THE DIFFERENCES WERE STATISTICALLY SIGNIFICANT AT THE .05 LEVEL USING THE MANN-WHITNEY U TEST.

THE ONLY TASK THAT MEN LIKED MORE THAN WOMEN WAS “MANAGING THE DIVISION OF LABOR OF PARENTING TASKS.”   

THE BIGGEST LIKE DIFFERENCES FAVORING FEMALES HAD TO DO WITH CLOTHES—BUYING AND SELECTING AND CHANGING THEM—AND WITH WHAT MIGHT BE CALLED CORE NURTURING TASKS OR KEEPING THE CHILD OUT OF HARM’S WAY—FOR EXAMPLE THERE WERE LARGE GENDER “LIKING” DIFFERENCES ON CORE NURTURING TASKS SUCH AS TAKING CARE OF THE CHILD WHEN IT IS SICK, GIVING A BATH, SEEKING AND IMPLEMENTING ADVICE ABOUT IT’S CARE AND GETTING UP AT NIGHT TO CARE FOR THE CHILD.  

IN CONTRAST THERE WAS VERY LITTLE DIFFERENCE IN THE LIKING SCALE ON ACTIVITIES SUCH AS TALKING TO THE CHILD OR PLAYING WITH THE CHILD. 

THE LIKING DIFFERENCES ARE NOT EXPLAINED BY DIFFERENCES IN LEAVE TAKING.  BOTH MALE AND FEMALE LEAVE TAKERS LIKE DOING THE 25 CHILD CARE ACTIVITIES ONLY A LITTLE BIT MORE THAN NON-LEAVE TAKERS.

OK NOW LET’S TURN TO UNIVERSITY POLICY WITH THESE RESULTS IN MIND.  

GIVEN THE RESULTS I HAVE PRESENTED, WE MAY NEED TO CONSIDER THE POSSIBILITY THAT THE “WOMEN ONLY” SCHOOLS MAY NOT JUST BE PENNY PINCHERS OR SCHOOLS THAT HAVE LET OUTDATED STEREOTYPES DRIVE THEIR POLICIES.

BEYOND OUR EMPIRICAL SURVEY RESULTS, I HAVE DONE A REVIEW OF OTHER RESEARCH WHICH SHOWS THAT THOUGH MEN OFTEN GET MORE INVOLVED WHEN CHILDREN REACH 18 MONTHS, THERE ARE NO SOCIETIES WHERE WOMEN DO NOT DO THE VAST MAJORITY OF THE BABY CARE.  MOREOVER, THERE IS EVIDENCE THAT INTEREST IN BABY CARE IS AFFECTED NEGATIVELY BY LEVELS OF TESTOSTERONE AND IS AFFECTED POSITIVELY BY ESTROGEN AND OXYTOCIN BOTH OF WHICH SURGE IN WOMEN DURING PREGNANC Y AND NURSING.

IF THE STIGMA AGAINST MEN TAKING POST-BIRTH LEAVES SHOULD DISSIPATE FURTHER AND MALE FACULTY SHOULD BEGIN TO TAKE MORE LEAVES, WHILE DOING MUCH LESS CHILD CARE THAN FEMALE FACULTY WHO TAKE LEAVE, THE PAID LEAVE POLICY THAT WAS MEANT TO HELP LEVEL THE PLAYING FIELD FOR WOMEN COULD END UP TILTING THE FIELD EVEN FURTHER.

BUT IF MEN WERE NOT MADE ELIGIBLE FOR THE LEAVES OR IF IT WAS MADE MORE DIFFICULT FOR THEM TO GET LEAVES, WOULD THIS NOT BE UNFAIR TO THE OCCASIONAL MAN WHO DOES DO MORE OF THE BABY/TODDLER CARE THAN HIS SPOUSE?  
FIRST, I THINK IT IMPORTANT TO REALIZE JUST HOW SELDOM THIS HYPOTHETICAL MAN SHOWS UP.   
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 [SLIDE SHOWING PERCENTAGE OF MALES OVER AND UNDER 3.0 AND PERCENTAGE OF FEMALES OVER AND UNDER 3.0] 

A DO SCORE OF 3.0 MEANS THAT THE RESPONDENT AND SPOUSE DO THE CHILD CARE ACTIVITY EQUALLY.   TAKING AN AVERAGE OF ALL 25 TASKS,  

ONLY 3 OF OUR MEN REPORT THAT THEY DO MORE THAN HALF THE WORK.  IN CONTRAST ONLY 3 OF OUR FEMALES REPORT DOING LESS THAN HALF THE WORK.  TWO OF THESE THREE FEMALES WERE VERY CLOSE TO 3.0—NAMELY 2.96   

WE ONLY CAPTURED TWO MALES ACTUALLY ON LEAVE AT THE TIME OF OUR SURVEY.  BOTH HAD AVERAGE DO SCORES UNDER 3, AROUND 2.8—SO THESE MALE LEAVE TAKERS WERE DOING LESS THAN THEIR WIVES BY THEIR OWN REPORTS WHILE ON LEAVE. MOREOVER, ONE OF THE TWO REPORTED THAT HE WAS DOING 31-40 HOURS OF RESEARCH AND WRITING A WEEK WHILE SOMEONE ELSE WAS CARING FOR THE BABY AND THE OTHER SAID HE WAS DOING OVER 50 HOURS A WEEK OF RESEARCH AND WRITING WHILE SOMEONE ELSE WAS CARING FOR THE BABY.  

ONE WAY BOTH TO AVOID POLICY ABUSE BY MEN WHO TAKE LEAVE AND DO LITTLE BABY CARE AND AT THE SAME TIME AVOID BASING POLICY ON STEREOTYPES THAT DO NOT ALWAYS HOLD WOULD BE TO FOCUS MORE ON THE ASPECTS OF CHILD BIRTH WHICH DO ALWAYS HOLD AND CANNOT BE MADE GENDER NEUTRAL.  PREGNANCY AND BREAST FEEDING ARE SEX SPECIFIC AND THEY ALMOST CERTAINLY SLOW ALL WOMEN’S RESEARCH AND OTHER WORK-RELATED AGENDAS DOWN MORE THAN MEN’S.

IN NORMAL PREGNANCIES—MOST WOMEN REAL FATIGUE AND LOTS OF WOMEN BACKACHES, NAUSEA AND ASSORTED MALADIES AND POST BIRTH THRY SUFFER MORE FATIGUE

Some studies look not just at post-partum maladies but also at POST PARTUM FUNCTIONAL STATUS.  Two different studies have found that at 6 months post-partum more than 75 percent of mothers have not achieved full functional status.  One study specifically asked about daily activities which were limited because the mother was “tired or felt poorly.”  Among the items where 40 to 50 percent of mothers responded affirmatively 6 months after birth were : accomplishing less than usual, limiting work or other activities and requiring extra effort to perform work and activities.  The other study found that more than 75 percent of the women who were back at work after 6 months did not feel that they were functioning at full capacity.160 

For breast feeding we have data from our survey.  Over 85 PERCENT OF OUR FEMALE RESPONDENTS BREASTFED THEIR CHILD EXCLUSIVELY FOR SOME MONTHS AND THE WOMEN AT OUR MEDIAN DOES NOT STOP TILL THE BABY IS 10- MONTHS OLD

NOT SURPRISINGLY, ZERO PERCENT OF OUR MALE RESPONDENTS BREASTFED.  EVEN THEIR WIVES, HOWEVER,  DID NOT BREASTFEED AS OFTEN AS THE FEMALE FACULTY—78 PERCENT VS. THE FACULTY’S 85 PERCENT.  

The female FACULTY BREASTFEEDING PERCENTAGE IS A FAR HIGHER FIGURE THAN IN THE GENERAL POPULATION.  BREAST FEEDING IS GREAT FOR THE BABY AND OUR RESPONDENTS TELL US THAT THEY ENJOY IT, BUT IT TAKES TIME.  THESE TIME PRESSURES ARE NOT THE SAME FOR MEN EVEN IF THEY DO SOMETIMES FEED THEIR BABY EXPRESSED MILK.

THE COMBINATION OF THE GENDER-SPECIFIC RESULTS OF PREGNANCY AND BREASTFEEDING AND THE ACTUAL DIFFERENTIALS IN CHILD CARE THAT WE FIND BETWEEN HUSBANDS AND WIVES MEANS THAT OUR FEMALE RESPONDENTS WERE SIGNIFICANTLY MORE LIKELY THAN MALE RESPONDENTS TO SAY THAT THEY AGREED WITH 

THE FOLLOWING STATEMENT “I FEEL OVERWHELMED BY MY RESPONSIBILITIES AS A PARENT.” 
OUR FEMALE RESPONDENTS ARE ALMOST AS CONFIDENT ABOUT GETTING TENURE AS ARE THE MALE RESPONDENTS, AND THEY CARE AS MUCH ABOUT GETTING TENURE AS DO THE MALE RESPONDENTS.  BUT LOOK AT THE ANSWERS TO THE FOLLOWING QUESTION
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[HAVE YOU EVER THOUGHT OF DROPPING OF THE TENURE TRACK].

NOTE THAT HALF OF ALL FEMALE FACULTY, AS OPPOSED TO ABOUT A QUARTER OF MALE FACULTY, HAVE THOUGHT OF DROPPING OFF THE TENURE TRACK, BECAUSE OF WORK AND FAMILY PRESSURES.

AT THE END OF OUR SURVEY WE INVITED RESPONDENTS TO CONTACT ME IF THEY HAD OTHER THOUGHTS THAT THEY WOULD LIKE TO SHARE WITH ME ABOUT THE ISSUES CONFRONTING PROFESSORS WHO FACE PARENTHOOD IN THE EARLY STAGES OF THEIR CAREER.  A SMALL NUMBER, ALMOST ALL WOMEN, TOOK ME UP ON THIS OFFER.  

ONE SPECIFICALLY MENTIONED BREAST FEEDING AS “ONE MORE DRAIN ON MY TIME AND ENERGY.”  

ANOTHER WOMAN SAID IN PART

IF WOMEN AND MEN ARE BOTH GRANTED PARENTAL LEAVES AND WOMEN RECOVER/NURSE/DO PRIMARY CARE AND MEN DO SOME CARE AND FINISH ARTICLES, THERE’S A PROBLEM, THOUGH A PROBLEM WITH NO CLEAR SOLUTION.  [THE POINT IS ] THAT THE GOOD LEAVE POLICIES THAT ARE MAKING THEIR WAY SLOWLY INTO PRACTICE. . . CAN PLAY OUT IN UNEXPECTED WAYS, NO MATTER HOW IMPRESSIVE ON PAPER OR INTENT.

THE DISCONNECT BETWEEN GENDER ROLES AND DIFFERENCES ON THE ONE HAND AND GENDER-NEUTRAL POST BIRTH LEAVE POLICIES ON THE OTHER IS A PROBLEM WE NEED TO THINK MORE ABOUT.  

ONE ADMINISTRATOR SAID HE SAW THE WOMEN ONLY POLICY AS PREGNANCY AND MEDICAL RELIEF IN LARGE PART.  ****"HAVING A POLICY THAT FAVORS WOMEN IS NOT SOMETHING THAT I’M EMBARRASSED ABOUT—GENEROUS MATERNITY POLICIES LEVEL THE PLAYING FIELD.”****
THIS MAKES SOME SENSE TO ME AND ALL THINGS CONSIDERED MAY POINT TO A WISER POLICY THAN THAT OF INSTITUTIONS THAT ROUTINELY GIVE MEN POST-BIRTH PAID LEAVE IN THE SAME WAY THAT THEY DO WOMEN.
WHEN CONSIDERING THESE ISSUES IT IS PERHAPS WORTH TAKING A LOOK AT THE WAY EUROPE HANDLES PARENTAL LEAVE.  MOST HAVE MATERNITY LEAVE IN ADDITION TO PARENTAL LEAVE.  IN MANY OF THESE COUNTRIES THE LENGTH OF THE MATERNITY LEAVES EXCEEDS THE LENGTH OF AN AMERICAN SEMESTER.

[image: image13.wmf]www.faculty.virginia.

edu

/

familyandtenure

S-13

[PROJECT WEB PAGE AND ADDRESS
]
� EMBED PowerPoint.Slide.8  ���





� EMBED PowerPoint.Slide.8  ���





� EMBED PowerPoint.Slide.8  ���





� EMBED PowerPoint.Slide.8  ���





� EMBED PowerPoint.Slide.8  ���





� EMBED PowerPoint.Slide.8  ���





� EMBED PowerPoint.Slide.8  ���





� EMBED PowerPoint.Slide.8  ���





� EMBED PowerPoint.Slide.8  ���





� EMBED PowerPoint.Slide.8  ���





� EMBED PowerPoint.Slide.8  ���





� EMBED PowerPoint.Slide.8  ���





� EMBED PowerPoint.Slide.8  ���








PAGE  
1

[image: image14.wmf]Gender Roles and

Gender

-

Neutral Post

-

Birth Policies

Steven E. Rhoads, University of Virginia

Christopher H. Rhoads, SUNY

-

Stony Brook

Funded by the Alfred P. Sloan Foundation

and the University of Virginia 

Bankard

Fund 

www.faculty.virginia.

edu

/

familyandtenure

[image: image15.wmf]What are the implications of 

gender

-

neutral leave policies?

[image: image16.wmf]The Survey

•

Conducted spring 2002

•

Respondents (n=184):

–

tenure

-

track assistant professors

–

child under age 2

–

at institutions with 

some

paid leave      

policy

[image: image17.wmf]Percent Taking Leave when Available

68.5%

Female

13.8%

Male

[image: image18.wmf]Types of Child Care Tasks

•

Feeding the child

•

Comforting the child

•

Buying clothes and dressing the child

•

Getting up at night to care for child 

•

Changing diapers

•

Playing with the child

[image: image19.wmf]Who Performs Child Care 

Question Coding

•

Spouse/partner always does task (1)

•

Spouse/partner usually does task (2)

•

Respondent and spouse/partner do task 

equally (3)

•

Respondent usually does task (4)

•

Respondent always does task (5)

[image: image20.wmf]Gender Differences in Average 

Amount of Child Care Done

<.001

2.46

3.43

Non leave

-

takers:   Male

Female

<.001

2.75

3.59

Leave

-

takers:         Male

Female

<.001

2.49

3.55

Overall:                  Male

Female

P

-

value

Mean

[image: image21.wmf]Gender Differences in Average 

Amount of Child Care Done

<.001

2.46

3.43

Non leave

-

takers:   Male

Female

<.001

2.75

3.59

Leave

-

takers:         

Male

Female

<.001

2.49

3.55

Overall:                  Male

Female

P

-

value

Mean

[image: image22.wmf]Enjoyment of Child Care 

Question Coding

•

Dislike a lot (1)

•

Dislike somewhat (2)

•

Neither like nor dislike (3)

•

Like somewhat (4)

•

Like a lot (5)

[image: image23.wmf]Gender Differences in Average 

Enjoyment of Child Care

.002

3.57

3.88

Non leave

-

takers:   Male

Female

.036

3.65

3.96

Leave

-

takers:         Male

Female

<.001

3.57

3.93

Overall:                  Male

Female

P

-

value

Mean

[image: image24.wmf]Percent Doing 

more

Child Care 

than Spouse/Partner

95.9%

Female

2.8%

Male

[image: image25.wmf]Have you ever thought of dropping off the tenure track, 

because of work and family pressures?

27

50

0

10

20

30

40

50

60

men

women

[image: image26.wmf]www.faculty.virginia.

edu

/

familyandtenure

_1109366038.ppt


Percent Taking Leave when Available

		
Male		
13.8%

		
Female		
68.5%






















_1109366199.ppt


Gender Differences in Average Amount of Child Care Done

		Mean		P-value

		Overall:                  Male
Female		2.49
3.55		<.001

		Leave-takers:         Male
Female		2.75
3.59		<.001

		Non leave-takers:   Male
Female		2.46
3.43		<.001


































_1109366280.ppt


Percent Doing more Child Care than Spouse/Partner

		
Male		
2.8%

		
Female		
95.9%






















_1109366281.ppt


Gender Differences in Average Enjoyment of Child Care

		Mean		P-value

		Overall:                  Male
Female		3.57
3.93		<.001

		Leave-takers:         Male
Female		3.65
3.96		.036

		Non leave-takers:   Male
Female		3.57
3.88		.002


































_1109366278.ppt




www.faculty.virginia.edu/familyandtenure












_1109366279.ppt


Have you ever thought of dropping off the tenure track, because of work and family pressures?











Chart1


			men


			women





27


50





Sheet1


			Sloan Project Hours


			Date			Work Performed			Hours


			10-Jun-01			reading/meeting prep.			1.00


			12-Jun-01			meeting with Steve			1.00


			14-Jun-01			follup-up with Steve, Tom			0.25


			15-Jun-01			meeting with Tom			0.75


			17-Jun-01			e-mails to Steve, Tom, Nock			1.00


			18-Jun-01			e-mails to Steve, Tom			0.50			9:55


			19-Jun-01			phone call with Tom			0.25


						e-mail to Steve, Tom			0.25			7:22


			22-Jun-01			meeting with Tom, Steve at CSR			1.75


			23-Jun-01			phone call with Tom			0.25


			24-Jun-01			e-mail files to Tom			0.50


						size-of-school exercise			0.75


			26-Jun-01			sample spreadsheet, e-mails			1.50


						phone call with Tom			0.25


			28-Jun-01			e-mails			0.50


						e-mails, sample			0.25


						phone call with Tom, follow-up			0.75


			29-Jun-01			e-mail			0.25


						e-mail, spreadsheet from Sarah			0.25


						spreadsheet, e-mails			0.50


			30-Jun-01			e-mail			0.50


			9-Jul-01			e-mail on visiting faculty			0.25


						spreadsheet from Sarah			0.50


			10-Jul-01			e-mail to Lori, Tom memo, e-mail to Tom and Steve			1.00


						e-mails, mini-stan work			0.25			3:45


			11-Jul-01			misc.			0.50


			12-Jul-01			e-mails to Morrison, spreadsheet			0.50


						final spreadsheet			1.25


			13-Jul-01			meeting with Tom, Steve at CSR			1.50


			19-Jul-01			revised sample spreadsheet, e-mails			0.50


			21-Jul-01			spreadsheet, e-mails			1.00


			22-Jul-01			fac survey, memo			1.50			8:03


			28-Jul-01			e-mails, review chair e-mail draft			0.75


			1-Aug-01			phone call			0.25


			2-Aug-01			survey review, e-mails			1.00


									23.75			1187.50


			8-Aug-01			e-mails, Sarah files			0.50


						lunch			2.50


			26-Aug-01			e-mails			0.50


			28-Aug-01			sample			0.25


			4-Sep-01			sample			1.00


			5-Sep-01			sample			0.25


			6-Sep-01			sample			0.25


			8-Sep-01			mini-survey			0.75


						more mini-survey			0.75


			1-Nov-01			mini-survey			0.75


			10-Nov-01			long survey e-mails, notes			0.25


			11-Nov-01			long survey			0.75


			12-Nov-01			long survey			0.50


			12-Nov-01			phone call w/Steve			0.75


			13-Nov-01			survey review			1.00


			1-Dec-01			survey review			1.00


			5-Jan-02			analysis e-mails to Steve and Mary			0.50


			10-Jan-02			meeting			2.00


			22-Jan-02			meeting with Steve and Mary			0.50


			22-Jan-02			assorted e-mails			0.25


			23-Jan-02			e-mails			0.25


			13-Mar-02			e-mails			0.25


			14-Mar-02			e-mails			0.25


									15.75			787.5


			27-Mar-02			e-mail			0.25


			1-May-02			e-mail, phone calls, meeting prep			0.50


			20-May-02			meeting			3.50


			23-May-02			data file set up, e-mail			0.75


			28-May-02			e-mails, etc…			0.25


			31-May-02			e-mails, data file			0.25


						position phone calls			0.50


			5-Jun-02			position phone calls, e-mail			0.25


			7-Jun-02			position phone calls, e-mail			0.25


			10-Jun-02			position phone calls, e-mail			0.25


			11-Jun-02			data file, e-mails			1.25


						phone call with Chris			0.50


						follow-up with human resources			0.25


			15-Jun-02			e-mail, response to Steve and Chris memoes			1.00


			20-Jun-02			phone call with human resources, open-ends			1.00


			21-Jun-02			stat review, e-mail			0.50


			25-Jun-02			e-mails on analysis			0.50			12:13


			26-Jun-02			phone call with Steve			0.25			11:30


									12.00			600			6.00


			9-Jul-02			e-mail			0.25


			11-Jul-02			phone call with Steve			0.25


			14-Jul-02			e-mails, meeting prep			0.50


			15-Jul-02			meeting prep			1.25


						meeting			4.00


						review document from Chris			0.25


			17-Jul-02			review analyses, e-mail to group			1.00


			18-Jul-02			Mary thing			0.25			8:11


			20-Jul-02			phone call with Chris			0.75


			21-Jul-02			phone call with Steve			0.75


			22-Jul-02			e-mail to Steve			0.50												May-July			Aug. est.			Sept-Dec.			Total			Grand Total


						second e-mail from/to Steve			0.25			6:45						pay			1100			500			800			2400			4375.00


			TOTAL:						10.00			500


			Paycheck:									2400						hours			22			10			16			48			87.5


			POST-PAYCHECK


			thru 8/1/02			e-mails, etc…			0.25


			9-Aug-02			review Steve/Chris document			0.50			9:40			10:00


			11-Aug-02			review Steve/Chris document			1.00


						e-mail to Brian Meekins on PPS sample			0.25


						e-mail re: Steve/Chris document			0.50


			22-Aug-02			meeting with Steve			0.50


			24-Aug-02			review Charmaine APSA paper, e-mails			1.50


			25-Aug-02			weighting review			0.25


			27-Aug-02			analyst ad review, edits, e-mail			0.50


			2-Sep-02			phone call to Mary			0.25


			3-Sep-02			meeting with Steve, Charmaine, Mary			2.25


						weighting e-mail			0.25


			7-Sep-02			weighting attempt			0.25


			8-Sep-02			weighting attempt			0.75


			10-Sep-02			RA application review			0.50


			12-Sep-02			Udry material			0.50


			13-Sep-02			weighting e-mail			0.25


			17-Sep-02			weighting			0.50


			18-Sep-02			weighting			0.25


			27-Sep-02			e-mail from Mary			0.25


			1-Oct-02			weighting e-mail to Mary			0.25


			11-Oct-02			more weighting			0.50


			19-Nov-02			meeting with Steve, Charmaine, Mary			1.75


			12-Dec-02			meeting with Steve, Charmaine, Mary			1.75


			26-Dec-02			institutional press release review			0.75


			4-Mar-03			meeting prep, meeting, weighting follow-up			5.50


																		remaining			Aug			Sept-Dec.			Total remaining


									21.75									hours			0.00			4.25			4.25						0.05


																											212.5
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Enjoyment of Child Care 

Question Coding

		Dislike a lot (1)

		Dislike somewhat (2)

		Neither like nor dislike (3)

		Like somewhat (4)

		Like a lot (5)
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Who Performs Child Care 

Question Coding



		Spouse/partner always does task (1)

		Spouse/partner usually does task (2)

		Respondent and spouse/partner do task equally (3)

		Respondent usually does task (4)

		Respondent always does task (5)
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Gender Differences in Average Amount of Child Care Done

		Mean		P-value

		Overall:                  Male
Female		2.49
3.55		<.001

		Leave-takers:         Male
Female		2.75
3.59		<.001

		Non leave-takers:   Male
Female		2.46
3.43		<.001
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Types of Child Care Tasks

		Feeding the child

		Comforting the child

		Buying clothes and dressing the child

		Getting up at night to care for child 

		Changing diapers

		Playing with the child
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What are the implications of gender-neutral leave policies?
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The Survey

		Conducted spring 2002

		Respondents (n=184):	

		 tenure-track assistant professors

		 child under age 2

		 at institutions with some paid leave      	policy
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